
 

 

 
Bulletin: 119         15th October 2007 
 

NATIONAL MINIMUM WAGE INCREASED 
 

The National Minimum Wage (NMW) is an important cornerstone of Government strategy aimed at providing 
employees with decent minimum standards and fairness in the workplace. 
It applies to nearly all workers and sets hourly rates below which pay must not be allowed to fall. It helps business by 
ensuring companies will be able to compete on the basis of quality of the goods and services they provide and not 
on low prices based predominantly on low rates of pay. The rates set are based on the recommendations of the 
independent Low Pay Commission. 

 
The following increases took effect on 1st October 2007 
 

 
AGE GROUP 

Previous hourly 
rate from 1st 
October 2006  

New hourly rate 
from 1st 
October 2007 

Increase Statutory 
Reference 

16-17 year olds £3.30 £3.40 10p Regulation 13 
NMWR 1999 

18-21 year olds 
(inclusive) 

£4.45 £4.60 15p Regulation 13, 
NMWR 1999 

22 and over (no 
upper age 
limits) 

£5.35 £5.52 17p Regulation 11, 
NMWR 1999 

 
The following do not qualify for the NMW: the genuinely self-employed, genuine volunteers, apprentices under 19, or 
within the first 12 months of their apprenticeship, students doing work as part of their undergraduate or post-graduate 
course, workers on certain training schemes, residents of certain religious communities, prisoners, the armed forces 
and share fishermen. 

 

����  Practical Tip 
·  Review your pay scales and ensure you are paying the NMW as a minimum 
·  Be organised! As an employer you are legally required to keep sufficient records showing that you are 

complying with the NMW requirements. It is a criminal offence to fail to do so and you could be fined.  
·  It is good practice to display information about current NMW rates in the workplace, as well as the HMRC 

National Minimum Wage Helpline number 0845 6000 678. 
 

Sufficient records depending on your business might include: 
·  Gross pay payments 
·  Payments for overtime and shifts 
·  Absences 
·  Contracts between you and your worker 

 
HM Revenue and Customs is responsible for enforcement and a worker can request in writing to see their pay records 
at any time. If you refuse or the worker is not being paid the correct NMW amount they can take the complaint to an 
employment tribunal or court 

 
If HMRC believes that an employer has failed to pay the minimum wage to a worker they may serve an enforcement 
notice. This will require the employer to start paying the NMW and to make up the previous underpayments to each 
worker. 

           CONTINUED… 



 

 

 

If you require any specific advice in connection with the material contained in this bulletin, or on any other Employment 
Law issues, please contact a member of the Employment Team on 0151 600 3000.  If you no longer wish to receive 
the bulletin please let us know by return email.  

 
 

This bulletin is for general guidance purposes only and should not be used for any other purpose.  
 

Brabners Chaffe Street is listed in The Sunday Times 100 Best Companies to Work For 
 

Brabners Chaffe Street is a Limited Liability Partnership  


